
 

 

FREE TO BE ME 
DIVERSITY & INCLUSION STRATEGY 



 Foreword 



  
 Before we start… 

https://medium.com/@krysburnette/its-2019-and-we-are-still-talking-about-equity-diversity-and-inclusion-dd00c9a66113


  
 

 

https://www.fearlessfutures.org/
https://en.wikipedia.org/wiki/White_people
https://en.wikipedia.org/wiki/Self-serving
https://en.wikipedia.org/wiki/Self-serving
https://www.racialequitytools.org/
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1. Background 

https://www.savethechildren.org.uk/content/dam/gb/reports/independent-review-of-workplace-culture-at-save-the-children-uk.pdf
https://www.savethechildren.org.uk/content/dam/gb/reports/independent_assessment_of_progress_against_irwc_recommendations.pdf


  
 

https://www.savethechildren.org.uk/content/dam/gb/reports/independent-review-of-workplace-culture-at-save-the-children-uk.pdf
https://www.savethechildren.org.uk/content/dam/gb/reports/independent_assessment_of_progress_against_irwc_recommendations.pdf
https://savethechildrenfund.sharepoint.com/sites/Intranet/Shared%20Documents/Shale%20Review/Stronger%20End%20of%20Year%20Programme%20Report%20final.pdf#search=stronger%20programme
https://savethechildrenfund.sharepoint.com/sites/scukstrongerandhrjointplanning/Shared%20Documents/Workstream%203%20-%20Diverse%20and%20Inclusive/D&I%20snapshot/Sources/Out%20at%20Save%20Final%20Survey%20-%202018%20LGBT%20allies%20report.pdf#search=LGBT%20allies%20report
https://savethechildrenfund.sharepoint.com/sites/scukstrongerandhrjointplanning/Shared%20Documents/Workstream%203%20-%20Diverse%20and%20Inclusive/D&I%20snapshot/Sources/Out%20at%20Save%20Final%20Survey%20-%202018%20LGBT%20allies%20report.pdf#search=LGBT%20allies%20report
https://savethechildrenfund.sharepoint.com/sites/Intranet/Shared%20Documents/Forms/AllItems.aspx?id=%2Fsites%2FIntranet%2FShared%20Documents%2FWho%20we%20are%2F2019%2FQ4%20staff%20survey%20results%20whole%20org%2Epdf&parent=%2Fsites%2FIntranet%2FShared%20Documents%2FWho%20we%20are%2F2019
https://savethechildrenfund.sharepoint.com/sites/Intranet/Shared%20Documents/Bulletin%20Content/2020/Staff%20survey%20report_all%20staff%20version_May%202020.pdf#search=all%20staff%20survey
https://savethechildrenfund.sharepoint.com/sites/Intranet/Shared%20Documents/People%20and%20Culture%20Strategy/Ethnic%20Diversity%20at%20SCUK%20Report%20May%202020%20-%20BAME%20Network.pdf#search=ethnic%20diversity%20report
https://savethechildrenfund.sharepoint.com/sites/Intranet/Shared%20Documents/People%20and%20Culture%20Strategy/Ethnic%20Diversity%20at%20SCUK%20Report%20May%202020%20-%20BAME%20Network.pdf#search=ethnic%20diversity%20report
https://savethechildrenfund.sharepoint.com/sites/Intranet/supportservices/policy/Shared%20Documents/Gender%20Equality%20Policy.pdf#search=gender%20policy
https://savethechildrenfund.sharepoint.com/sites/Intranet/supportservices/policy/Shared%20Documents/Gender%20Equality%20Policy.pdf#search=gender%20policy
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2. Scope  

https://charitysowhite.org/
https://www.savethechildren.org.uk/blogs/2020/blm-solidarity-statement-charity-leadership-team
https://savethechildrenfund.sharepoint.com/sites/Intranet/Shared%20Documents/Bulletin%20Content/2020/Staff%20survey%20report_all%20staff%20version_May%202020.pdf#search=all%20staff%20survey
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3. Vision & Principles 



  
 

❖ 

❖ 

❖ 

4. Priorities  
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5. Action plan 
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Problem statement: We aren’t inclusive in culture or structure         

   ACTION PLAN  Pillar 1: Building an inclusive and equitable workplace 
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Problem statement: We aren’t representative of the communities we work with and for in the UK       

ACTION PLAN  Pillar 2: Tackling underrepresentation of marginalised groups and equitable workplace 

 



 
 

 

 

 

 
 

 

 
 

 
 

 
 
 

 
 
 

 

Problem statement: We need to interrogate who we are and what we do, in light of our history and aims       

     ACTION PLAN  Pillar 3: Decolonising development and the way we work  
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6. Governance  

https://expertprogrammanagement.com/2018/04/rapid-decision-making-model/


 
 


